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The start-up industry is becoming an increasingly large part of the job market.  A recent study 
indicated that firm startups accounted for about 20% of U.S. gross job creation, with much of 
this job creation occurring in startups under five years old.   

For job seekers interested in the startup industry, the challenges are to, first, identify some of 
the critical skills needed for success at a startup, and also to uncover sources of job 
opportunities at startup companies. 

Critical Skills 

While some candidate skills are universally valued across different jobs and industries,  there are 
several traits that are of particular importance in the startup industry: 

Adaptability:  Depending upon where a startup is situated in terms of staffing and funding, the 
ability to adjust to changing circumstances is essential  Work assignments might suddenly be 
modified, teams might be reconfigured, product shipping deadlines might be shortened— life at 
a startup means acceptance of change as a normal part of the work week. 

Multitasking:  For companies who are in chronic need of more staff members (a fairly common 
situation in the startup industry), a high value is placed on employees who are both willing and 
able to do whatever is needed to be done at the time—even taking on roles and responsibilities 
that are outside of their job description.  In some cases, these additional tasks are only for a 
short time… in other cases, the timeframe might be longer.  Regardless, everyone on staff is 
expected to chip in and contribute when needed. 

Teamwork:  Every organization values teamwork; for startups, however, it is absolutely 
imperative that a high level of collaboration, cooperation, and harmony exists throughout the 
company.  Given the limited physical space available at most startups, most if not all employees 
are working in close proximity to each other.  And given the need for constant communication 

http://www.nber.org/digest/feb11/w16300.html
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Passion for the Product:  All companies start with an idea—a service or a product—that the 
founders believe will be successful.  At a startup, this idea is still new and evolving, and it is 
essential that all employees believe in and are committed to making the idea work.  In many 
ways, this commitment is reflected in the critical skills outlines above—willingness to go above 
and beyond to help the company to succeed, adjusting to changing circumstances, etc.  The 
bottom line is that, in most cases, a start-up job is not just 9-to-5… it’s also a dedication to a team 
effort.

So how can you demonstrate these skills to a potential employer in the startup industry?  Here 
are some ideas: 

Class Projects:  Most course-based projects are based on teams—these projects provide a great 
way to demonstrate your experience and successes in working with a group of other students.  
When writing description of the project for your resume (or when you’re talking about the project 
in an interview), be sure to describe both your individual contributions as well as the group’s 
achievements as a whole. 

Activities:  In addition to teamwork and leadership, extracurricular activities often involve planning 
and organization, as well as dealing with last-minute changes and other unexpected events.   
Whether or not the student club or organization is related to the job or internship you are 
seeking, activities can provide evidence of using some of the critical skills mentioned above. 

Self-Taught Skills:  As mentioned earlier, working at a startup often involves picking up new skills 
while on the job.  In your communications with startups, highlight past and current examples of 
learning outside of the classroom
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https://app.joinhandshake.com/career_fairs/487
https://app.joinhandshake.com/career_fairs/487
https://angel.co/
https://www.crunchboard.com/
http://jobs.startup.ly/
http://www.startuphire.com/
http://www.cmu.edu/swartz-center-for-entrepreneurship/get-involved/job-board.html
http://www.cmu.edu/swartz-center-for-entrepreneurship/get-involved/job-board.html
https://www.entrepreneur.com/article/242702
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CMU Swartz Center Job Board:  http://www.cmu.edu/swartz-center-for-entrepreneurship/get-
involved/job-board.html  Lists opportunities at CMU-related startups 

Venture Capital Firms:  https://www.entrepreneur.com/article/242702  
In addition to funding, venture capital firms often provide their client companies with candidates 
to help these companies fill critical hiring needs.  The URL above provides a list of the largest VC 
firms—visit their websites and search for  s�s�̀Ԁ

http://www.cmu.edu/swartz-center-for-entrepreneurship/project-olympus/
http://www.cmu.edu/swartz-center-for-entrepreneurship/index.html
http://www.cmu.edu/swartz-center-for-entrepreneurship/index.html
https://www.innovationworks.org/job-board/
http://www.cmu.edu/swartz-center-for-entrepreneurship/get-involved/job-board.html
https://www.entrepreneur.com/article/242702
http://www.cmu.edu/swartz-center-for-entrepreneurship/project-olympus/
http://www.cmu.edu/swartz-center-for-entrepreneurship/index.html
http://www.cmu.edu/swartz-center-for-entrepreneurship/index.html



